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INTRODUCTION
Statement of Problem
Group homes were established as a result of House Bill
#465 passed by the Washington State Legislature in 1969.

The

purpose of this bill was to make it possible for some people
living in state institutions to move into smaller and more
"homelike" places.
The group home movement has been quite successful in
the State of Washington.

In 1971 there were only fourteen

group homes for mentally handicapped citizens in the state.
In 1976 there were fifty group homes in a variety of locations
in our state.

Appendix B includes a current list of the

presently operating group homes in the State of Washington.
Although these group homes may be located in the
residential areas of one large metropolis, in the countryside on the outskirts of a small city, or in the downtown
hub of a middle-sized town, each has something in common
with the others and yet it has something uniquely its own.
A basic goal of each group home is to make the homes a real
part of their neighborhoods and communities.
Each group home is operated by private citizens and
may be a small family business, proprietorship, or a nonprofit corporation.

The operating funds come largely from
l
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state monies and the state supervises each home to make sure
it conforms to regulations, but otherwise the home is an
independent enterprise ( '61 l ) •
Although each home iR the State of Washington is different
from all the others, the writer senses that there is a need for
a special type of group home.

Presently there is not any group

home in the state operating as a farm-living group home.

It is

proposed by the writer that a farm-living group home would meet
the needs of some mentally handicapped citizens in the state
and prepare them for successful and rewarding lives in the
rural community.
Purpose of the study
The purpose of the study was to determine what has been
done in the area of group homes under the Washington State
Guidelines.

A study was made of the existing group homes

and the programs offered at the present time.

After collecting

data, a plan was developed to create a proposed farm-living
group home for mentally handicapped citizens.

The writer

compiled the data and constructed a philosophy, goals, and
objectives for a non-profit farm-living group home which
would operate under the Washington State Guidelines

(Appendjx A) •

A working plan for implementation of those goals and objectives
was also developed.
Scope and Limitations
The results and conclusions of the report are limited
to a farm-living group home in the State of Washington.

The
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programs outlined in the report are in compliance only with
the specified Washington Administration Codes regarding the
establishment and licensing of group homes.

The results are

further limited in being designed specifically for one type
of group home currently not existing; that of a farm-living
group home.
The results of the study reflect the writer's particular
goals and personal ob:jectives in developing and implementing
a unique group home environment.

The results of this study

are presently intended only for the use of the writer and his
associates; although other future group home administrators
may be able to adopt or adapt some of the policies set forth.
Basic Assumptions
In this study the following assumptions have been mades
1.

It is asswned that the plan is for one specifically

designated type of group home.
2.

It is assumed that this group home is designed for

a particular type of client that would satisfactorily function
in a farm-type environment.
3.

It is assumed that this farm-living group home is

currently only hypothetical and is not in the process of
being developed at this time.
4.

It is assumed that other entities would be considered

when developing a proposed plan for a farm-living group home.
5.

It is assumed that this report could be used as

a resource to others interested in a similar endeavor.
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Definition of Terms
The following terms are defined as used in this studya
Farm-living Group Homes A residential facility in a
rural setting capable of serving a small number of mentally
handicapped individuals, up to a maximum of twenty, who are
able to participate in a variety of farm-oriented jobs, in
addition to their community-based programs that are meaningful
for their developmental level.
Resident/Client,

The mentally handicapped citizen

residing in the group home.
Mentally Handicapped•

A state of subnormal development

of the human organism in consequence of which the individual
affected is mentally incapable of assuming those responsibilities
expected of the socially adequate person such as self-direction,
self-support, and social participation (,tal-2).
Non-profit Organization,

A corporation in which no

part of the income is distributable to its members, directors,
or officers (1811-2).
Parent,

The person or persons having the legal right

to custody of a child by reason of kinship by birth or
adoption

(m 11-2).
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REVIEW OF LITERATURE

History of Group Homes
In the early part of this century, a few American
communities began to establish alternatives to custodial
institutions.

For example, in 1916, a New York Jewish

orphanage established a pioneering group home for adolescent girls on a residential street to help prepare
"orphanage" girls for community living (1124)
There are now over 100,000 citizens living in group
homes in our nation that otherwise might be in residential
institutions.

Before a group home can be established in

any community several factors must be taken into considerations

(1)

There must be dedicated leadership; (2) There

must be legislative commitment; (3) There must be sufficient
funds for services, and (4) There must be public strategy
to win supporters (1120).
In the past, there was an attitude of hopelessness
toward mentally handicapped citizens.
cure for mental retardation.

There was no physical

A recent reorientation in

thinking concerning the aptitudes of the retarded has
required considerable effort on the part of public officials,
administrators, professional workers, and the lay public so
that all have come to understand that the retarded can be
helped by training, education, and rehabilitation.

A new

philosophy calls for a variety of decentralized residential
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services, and a recognition of the human and civil rights of
the retarded, among them programming according to the nature
and degree of the individual's handicap (2136.8).
There is now a trend fo~ allowing retarded citizens to
obtain an existence as close to the normal way of life as
possible in a residential setting.

It is the opinion of the

writer that a farm-l·iving group home is a definite need for
some mentally retarded citizens residing in Washington State.
Definition of Group Homes
The official definition of a group home as stated in
the Standards and Guidelines for Group Homes is as follows&
"A Group home is a residential facility capable of
serving among others a saall number of mentally
and physically handicapped individuals - up to a
maximum of twenty - who are able to participate in
a variety of jobs, sheltered workshops, and/or other
community-based programs that are meaningful for
their training, rehabilitation and/or general wellbeing."
A group home is a place where people share a common
residence and, to some extent, a common life.

It is a place

where each one shares responsibility for making life pleasant
and productive for all.

It is one of an increasing number

of different ways people live (616).
Each group home should have a detailed written description
of the kinds of people it is prepared to work with, their ages,
abilities, problems, and interests.

It is recommended that

prospective residents and their parents visit the group home
to see the group home function.
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The Group Home Director assumes the responsibility of
the child's day-to-day care while the parents retain the
legal responsibility for the child.

Thus, the Director makes

many decisions about the child that his parents would make if
he lived with them.

Just where his responsiblity begins and

ends, in a legal sense, has not been clearly defined and will
probably always depend on the circumstances.

There are certain

things that the group home should have in writing.

These

should be secured from the parents or by the institution before
the child is placed in the group home (6179).
The major objective of the group home program is to
provide care for residents in a home-like atmosphere, outside
of residential institutions.

The group home program is

intended to be onfy the forerunner of other programs for the
comprehensive care of the handicapped.

The group homes are

to attempt to remain as close to the child's original type of
home environment as possible while using the community as a
resource to encourage the retarded to be a part of society.
Types of Group Homes
Group homes are located where a maximum of community
resources are available to residents for use.

The building

for a group home may be owned or leased, provided that the
building conforms to state laws and regulations.

Group homes

are located in a variety of types of housingJ large older
homes, new complexes, apartments, remodeled motels, etc.
It is the opinion of the writer that there is currently
a sufficient number of group homes that provide a quality
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home-like environment in a residental or suburban/rural-type
setting.

The writer believes that the group home program

should be expanded to include farm-living group homes where
residents would learn work skills and prepare themselves
for constructive lives in society.
METHOD, RECOMMENDATIONS AND SUMMARY

The Procedure
The procedure of this study was to review literature
written on group homes for mentally retarded citizens in the
State of Washington.

The procedures also consisted of

visitations to existing group homes to interview currently
employed Group Home Directors and/or houseparents.
of these interviews is included in Appendix

c.

A list

After

researching the group home program in Washington State, it
was felt by the writer that there was a need for a new and
different concept in group home living for the mentally
retarded.

The result was a proposed farm-living group

home plan.
Recommendations
It is recommended that the report only be used for
a farm-living group home.

It should be viewed as only one

resource for writing the goals, philosophy, and objectives
for a proposed group home.

Anyone using the following report

would have to adapt it to meet their specific needs, clientele,
and geographical area.
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Summary
The purpose of the study was to determine what has been
done in the area of group homes under the Washington State
Guidelines.

A study was made of the existing group homes

and the programs being offered throughout Washington State.
A plan was then developed for a proposed farm-living group
home for mentally handicapped citizens.

The writer developed

a philosophy, goals, and objectives for a non-profit farmliving group home.

A working plan for implementing these

goals was included in the project.
The writer found that there were no presently operating
farm-living group homes in the State of Washington.

The

writer felt that there was a definite need for a home for
mentally retarded citizens that would provide a rural setting
where these people could gain some constructive, rewarding
experiences.

The report is limited to a specific type of

group home and is completely hypothetical in nature.
The writer feels that much beneficial information was
gained concerning the deTelopment and designing of a group
home program.

The writer hopes that these plans will not

remain in report form, but become an actual existing farmliving group home.

The document may be of help to others

wishing to organize a group home in Washington State.

BIBLIOGRAPHY
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CHAPTER 1
STANDARDS, PROCEDURES, AND GUIDELINES FOR GROUP HOMES
100.00

THE BUREAU OF DEVELOPMENTAL DISABILITIES HAS DEVELOPED
PROGRAM STANDARDS WITH THE GOAL OF ENHANCING EACH GROUP·
HOME RESIDENT'S QUALITY OF LIFE AND POTENTIAL TO BE
TRAINED •.. IN ORDER TQ BE CERTIFIED BY THE BUREAU OF
DEVlj:LOPMENTAL DISABILITIES, P~OVIDERS MUST COMPLY WITH
THE PROGRAM STANDARDS AS SPECIFIED IN THIS CHAPTER.

101.01

DEFINITIONS (WAC 275-36-010)
"Secretary" means the secretary of the Department or
such officer of the Department as he may designate to
carry out in whole or in part the administration of
the provisions of these rules and regulations, and
chapter 72.33 RCW in relation to group homes.
"Department" means the Department of Social and Health
Services of the State of Washington.
"Bureau" means the Bureau of Developmental Disabilities
of the Department of Social and Health Services.
A "group home" means a residential facility capable of
serving among otlers, a small number of mentally and/or
physically handicapped individuals (maximum of 20) who
are able to participate in a variety of jobs, sheltered
workshops, day care centers, activity centers. educational
facilities, and/or other community-based programs that
are meaningful for their training, rehabilitation, and/
or general well-being.
A group home is usually a single dwelling, a
series of apartments or other buildings with sound
structure which shall offer a pleasant and healthful environment for human life and welfare.
The building for a group home may be an owned or
leased house, apartment or apartments, or a segment
of a larger facility.
Group homes must be located within reasonable
proximity to those coJ1UBunity resources that are
necessary adjuncts to a training or education and/
or rehabilitation program.
Living quarters shall emulate, a home-like atmosphere
and the residents will take part, insofar as they are
capabl~, in their own personal care and in the care
of their quarters.
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A group home may be an extension of programs of
existing residential facilities serving mentally
and physically handicapped individuals and will
be viewed as an element in a comprehensive plan
for mental retardation services in a region.
"Mental deficiency" means a state of subnormal development of the human organizm in consequence of which the
individual affected is mentally incapable of assuming
those responsibilities expected of the socially adequate
person such as self-direction, self-support, and social
participation. (RCW 72.33.020)
"Physical deficiency" means a state of physical impairment of the human organism in consequence of which the
individual affected is physically incapable of assuming
those responsibilities expected of the socially adequate
person such as self-direction, self-support, and social
participation. (RCW 72.33.020 (2))
"Parent" means the person or persons having the legal
rights to the custody of a child by reason of kinship
by birth or adoption. (RCW 72.33.020 (3))
"Court" means the superior court of the State of
Washington. (RCW 72.33.020 (6))
"Guardian" means a person or an appropriate agency
appointed by the superior court of the State of
Washington to supervise and administer all of a
portion of the affairs of a person and/or his estate.
"Placement" means an extramural status for the resident's best interests granted by the secretary after
reasonable notice and consultation with the parents
or guardian of such resident. (RCW 72.33.020 (11))
"County mental retardation board" means the board
established by the authority of the community mental
retardation services act, chapter 110, laws of the
extraordinary session of 1967.
101.02

APPROVAL AND CERTIFICATION OF GROUP HOMES (WAC 275-36-020)
IN ORDER FOR A GROUP HOME TO BE APPROVED AND TO MAINTAIN
AN APPROVED STATUS PURSUANT TO CHAPTER 72.33 RCW AND
THESE RULES AND REGULATIONS IT SHALL1
Comply with all relevant state and local laws and
ordinances applicable to group homes, institutions,
and boarqing homes for the aged anq infirm, and
co~ply with standar9s of care training, and
maintenance, established by t~e Bureau of Developmental Disabilities.
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Establish or utilize an existing citizen's board or
advisory committee composed of a representative group
of people interested and knowledgeable in mental
retardation and who are not employed by a group home,
do not have a beneficial interest in a group home and
who are not relatives by blood or marriage of a group
home operator, administrator, or employee.
The said committee shall have a membership of at
least five persons, plus a representative of the
Bureau of Developmental Disabilities. The representative shall be a non-voting member of the
board or committee.
The citizen board or advisory committee shall meet
at least quarterly, keep minutes of its meet:btc1rs,
and send copies of such minutes to the county mental
retardation board and appropriate Deparmment of
Social and Health Services employees as designated
by the Bureau of Developmental Disabilities.
The role of the advisory board shall be tos
Visit the group home periodically and observe the
lives of residents in the group home.
Keep abreast of all developments affecting the
lives of residents in the group home.
Be aware and advise the group home administrator
regarding the policies, rules, practices and
procedures in the group home which directly
affect the residents.
Become an advocate for all the residents regarding
their legal rights, social environment, and training
programs.
Review the group home's budget and administrator's
monthly report.

Work in co$nction with, and in support of, the
administrator, lending professional experience to
the group home.
Give advice to the group home operator/administrator
as necessary to insure quality care and program.
Discuss recommendations with appropriate group
home staff and forward them in writing to the Bureau.
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submit budgets, staffing patterns, plans for in-service
training programs, plans for health care and a statement of
its operating policies and procedures to the Bureau and the
1ocal county mental retardation board. These documents shall
be submitted annually or at other times as required.
Permit the county mental retardation board to inspect
the group home and report to the Department any
deficiencies in its programs.
Utilize all appropriate community resources to enhance
the physical, social, and mental well-being of its
residents.
File with the Bureau a statement of assurance which
shall provide in substance, that in operation and
administration of the group home no person shall be
refused admission to or employment in the group
home, or otherwise denied participation in the activities
of the group home on the grounds of race, color, creed,
or national origin.
101.03

CERTIFICATION OF GROUP HOMES (WAC 275-36-030)
UPON DETERMINATION BY THE DEPARTMENT OF SATISFACTORY
COMPLIANCE WITH THE RULES AND REGULATIONS PRESCRIBED
HEREIN, THROUGH INSPECTION PURSUANT TO WAC 275-360-061,
THE BUREAU MAY CERTIFY A GROUP HOME AS APPROVED FOR
THE PLACEMENT OF RESIDENTS UNDER THE PROVISIONS OF
CHAPTER 72.33 RCW. THIS CERTIFICATION IS REQUIRED
ANNUALLY. INITIAL APPLICATION FOR CERTIFICATION SHALL
BE REVIEWED BY THE COUNTY AND RECOMMENDATIONS SHALL BE
FORWARDED BY THE COUNTY TO THE BUREAU. THE COUNTY MAY
SUBMIT RECOMMENDATIONS TO THE BUREAU PURSUANT TO WAC·,
275-36-020 (4) PRIOR TO ANNUAL CERTIFICATION.

101.04

TEMPORARY INITIAL CERTIFICATION OR INTERIM RENEWAL
CERTIFICATION (WAC 275-36-040).
TEMPORARY INITIAL CERTIFICATION OR TEMPORARY INTERIM
RENEWAL CERTIFICATION MAY BE GRANTED AFTER APPROPRIATE
LICENSING HAS BEEN OBTAINED, THE GROUP HOME HAS BEEN
INSPECTED PURSUANT TO WAC 275-36-061, DD UPON
ASSURANCE THAT THE GROUP HOMES WILL COMPLY WITH THESE
RULES AND REGULATIONS WITHIN A SPECIFIED PERIOD OF
TIME ACCEPTABLE TO THE SECRE'!ARY.

101.os

ELIGIBILITY FOR PLACEMENT IN GROUP HOME (WAC 275-36-050)
ANY PERSON WHO WOULD BENEFIT FROM A GROUP HOME PLACEMENT,
AND IS ELIGIBLE FOR SUCH PLACEMENT PURSUANT TO RULES AND
REGULATIONS ADOPTED PURSUANT TO CHAPTER 72.33 RCW RELATING
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TO ADMISSION, PLACEMENT, AND JISCHARGE MAY BE PLACED
IN A GROUP HOME BY THE DEPAR~NT.
101.06

SUPERVISION (WAC 275-36..:.061)
The secretary or his designee shall at least
annually inspect and evaluate the operation
of the group home to insure that proper standards
of operation are maintained.
The secretary or his designee shall periodically
but at least semiannually evaluate the individual
placements to make certain that the interests,
needs and welfare of the residents continue to be
effectively served in the group home.
The secretary or his designee shall be informed
by the group home administrator if a resident of a
group home is in need of exceptional services, such
as intensive medical care, that cannot be provided
by private or local resources.

101.07

PAYMENT FOR SERVICE (WAC 275-36-071)
The Department shall make payment to group homes
upon the submission of itemized state vouchers
for the care, the supervision, and the training
rendered to residents placed in such group homes,
such vouchers to be prepared in such form as may
be prescribed by the Department or shall make
payment directly to the resident for such costs
where necessary to maximize benefits under federal
programs.
All;::,payments from the Department pursuant to this
chapter shall be supplemental to all other financial
resources of the resident.
Insofar as reasonably possible the resident will pay
from his own earnings or other financial resources
the charges for his care. Resident payments will
be made directly to the group home operator and
payment so made shall be reported by the group home
operator to the secretary or his designee.

101.oa

RESIDENl' RENUMERATION (WA.C 275-36-081)
WHENEVER APPROPRIATE OR REQUIRED BY LAW, INDIVIDUAL
RESIDENTS WHO PERFORM WORK FOR THE GROUP HOME SHALL BE
GIVEN RENUMERATION IN ACCORDANCE WITH THE MINIMUM WAGE
LAW UNLESS EXEMPTION HAS BEEN GRANTED TO THE MINIMUM
WAGE UNDER APPLICABLE LAWS OF FEDERAL DEPARTMENT OF LABOR.
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101.09

GROUP HOME ADMINISTRATION (WAC 275-36-091)
-

-

The group home shall have written statements to
include the followings
Its philosophy, objective, and goals;

A description of the facility, admission criteria
and programs;
Its policies and procedures that protect the
financial interests of residents and provide
accountability of resident funds.
Its policy explaining how the staff shall respond
to behavior problems of the residents.
The group home administrator shall sign and file
with the Bureau group home document Administrative
Policy #1 prohibiting mistreatment, neglect, or
abuse of residents. All group home staff shall
sign a similar document compiled by and kept on
file at the group home.
Written statements shall be approved by the Bureau.
101.09.01

GUIDELINES FOR GROUP HOME ADMINISTRATION (WAC 275-36-091

The group home's outline of the philosophy,
objectives, and goals shall includes
Its concept of the rights of its residents,
Its general goals for its residents;
Its concept of its relationship to the resident's
parents;
Its concept of its relationship to the community.
The group home's outline of philosophy, objectives,
goals, description of facility, admission criteria
and programs shall be made available t~ parents,
guardians, and other interested persons, and the
county mental retardation board.
The group home shall define the means of making
legal counsel available to residents for the
assurance of their rights and responsibilities.
The group home shall develop and pursue ready,
open communication with the public.
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The group home shall have a plan for self-eval.uation
and modification to meets its goals and comply with
these rules, regulations and standards.
Group Home Administrative Policy #1 shall reads All
persons designated as directors of any existing or
proposed group homes within the S2ate of Washington
will read, sign and abide by the following policy
concerning the residents and/or the guests of the
group homes
Abuse of residents is defined as "inflicting,
causing to be inflicted, or inducing a resident
to inflict upon himself or any other resident pain
or discomfort." This includes teasing, slaps,
blows, arm twisting, or any other similar action.
Residents should be treated with kindness, respect,
care, and consideration at all times. Abuse, neglect,
or ill-treatment is not permitted under any circumstances.
An employee of the group home attacked by an adult

resident, so that his life or limb is in jeopardy
may protect himself; however, the employee should
sununon assistance so that the resident can be more
easily controlled and the element of personal:-;_
struggle removed from the situation.
Employees of the grepp home guilty of abuse, neglect,
mishandling, or ill-treatment of a resident are
subject to immediate dismissal and prosecution to
law.
It is the responsibility of each director to report
to the institutional representative of their
regional institution any incident involving abuse
of residents. Failure to report such incidents
can result in revocation of "Certificate of
Resident Care."
It is the
develop a
signed by
on record

responsibility of each director to
form containing this policy, to be
each group home employee and to be
within the group home.

101.10

PERSONNEL (WAC 275-36-101)

The facility shall maintain current personnel
policies and practices in writing and these
shall be made available to all employees.
All personnel may be initially screened by the
group home advisory board to determine if they
are capable of fulfilling specific job requirements.
The performance of each employee shall be evaluated
in writing regularly at least annually by administrator4
Residents shall not be routinely involved in the
care (feeding, clothing, bathing, etc.) training
or supervision of other residents.
101.10.01

GUIDELINES FOR PERSONNEL (WAC 275-36-101)

The group home's personnel policies and practices
shall includes
Written job descriptions and priority of duties
for all positions,
Employee benefits such as salaries, sick leave,
vacation leave and insurance;
A nondiscriminatory policy confirming that
employees will not be hired, promoted or discharged because of sex, age, race, color,
irrelevant disability, marital status, ethnic
or national origin, or membership in an organization.
Procedures for suspension and/or dismissal.
Provisions for confidentiality of individual
employee personnel fites.
The performance evaluation of each employee shall bes
Reviewed with the employee, and
Recorded in the employee's personnel record.

APPENDIX B
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GROUP HOMES IN WASHINGTON STATE
Alpha Group Home (Seattle)

Hazel Keller (Seattle)

Amber Light (Everett)

Lake Hill (Lynnwood)

Barger (Yakima)

Lakeside (Seattle)

Camelot Center (Seattle)

Lauridsen East (Port Angeles)

Canterbury House (Mount Vernon)

Lauridsen west (Port Angeles)

Hazel G. Cease (Lake Stevens)

Loring (Everett)

Century House (Auburn)

Maria Childrens (Port Townsend)

Closser Boarding (Everett)

Mission Vista (Wenatchee)

Colonial (Yakima)

Mountain View (Ferndale)

Cottonwood Lodge (Longview)

Olivia Park (Everett)

Deep Creek Lodge (Expanola)

Olympic View (Renton)

Edmonds (Edmonds)

Outlook Inn (Port Angeles)

Grey Poplars (Harrah)

Parkview Home I (Seattle)

Haller Lake (Seattle)

Parkview Home II (Seattle)

Hampton Heights (Bellingham)

Parkview Home III (Seattle)

Harrah (Harrah)

Phoenix House (Tacoma)

Hearthside House (Soap Lake)

Pine View (Spokane)

Helena Childrens (Port Townsend)

Grover F. Powers (Ellensburg)

Hillside House (Wenatchee)

Serenity (Port Blakely)

Holly House (Federal Way)

Skyview (Kent)

Holly Ranch (Bellingham)

Stone Creek Lodge (Walla Walla)

Illahee (Bellingham)

Sunset House (Espanola)

Interlake (Seattle)

Twin Firs (Auburn)

Juniper Ridge (Moses Lake)

Venture House Manor (Spokane)

Kamiakin (Harrah)

Wedgewood (Seattle)

APPENDIX C
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INTERVIEWS
All interviews were conducted between July, 1976 and
January, 1977.

Locations and names of the group homes

visited are as followss

Olympias

Developmental Disabilities Bureau

Ellensburg,

Grover F. Powers Group Home

Longview,

Cottonwood Lodge Group Home

Yakima1

Barger Group Home
Colonial Group Home
Office of Developmental Disabilities

Harrah1

Grey Poplars Group Home
Harrah Group Home
Kamiakin Group Home

Seattle1

Lakeside Group Home
Interlake Group Home

THE PHILOSOPHY AND GOALS ~FA FARM-LIVING
GROUP HOME FOR MENTALLY RETARDED
CITIZENS IN THE STATE OF WASHINGTON,

A

WORKING PLAN OF IMPLEMENTATION

A.

Prodect

Presented to
The Graduate Faculty
Central Washington State College

In Partial Fulfillment
of the Requirements for the Degree
Master of Education

by

Max R. Grimmett
March, 1977
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PHILOSOPHY

Each child is entitled to an opportunity to achieve
his or her full potential.

It is our dream and to this dream

we dedicate ourselves to realistically provide a humane
environment in which they can become well-adjusted, selfsufficient, contributing members of their present and future
societies.

Realizing their potential, ye will guide them

spiritually, socially, emotionally, mentally, physically, and
intellectually so that they may live an acceptable, successful
and rewarding life.

Utliztng parents as partners, community

resources and the potential af the residents, ye will nurture
this dream enhancing the beginning of a new life.
GOALS

•••• assure the rights of the individual •
•••• preserve integrity of the individual's family •
•••• use parents as partners •
•••• at11±ze citizen volunteer groups •
•••• develop individually prescribed programs •
•••• provide a hwaane environment •
•••• utilize community resources •
•••• guide residents spiritually, socially, emotionally,
mentally, physically, and intellectually •
•••• develop and reinforce basic skills.
1
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•••• provide continuous learning and stimulate the desire
to learn •
•••• plan an environment that guarantees experiences •
•••• develop attitudes and habits conducive to good living •
•••• encourage contributions to the society and collllllunity •
•••• develop the constructive use of leisure time.
OBJECTIVES
The residents of the farm-living group home, to be
named "The Beginning" will be given the following opportunities
to reach the goals listed previously,
•••• residents will be involved in the decision-making process
and allowed to choose their respective work activities •
• • • • residents will be asked to name the members of their
family and identify their relationship to them. Residents
will be encouraged to visit their parents and have their
parents visit them at the group home •
•••• residents will invite their parents to go on week-end
excursions and attend evening activities. Whenever
possible the parents will be involved in the decisionmaking process •
•••• residents will be exposed to a variety of community
volunteers. A record will be kept of their participation,
time, and recommendations for group home improvement •
•••• residents will have individual programs designed by the
staff members and/or educators considering their
weaknesses and developmental level •
•••• residents will be given opportunities to have interpersonal
relationships within and outside the group home •
•••• residents will be encouraged to attend cultural, social,
religious, and political events in the comm.unity on a
regular basis •
•••• residents will be given the opportunity to attend the
church of their choice and participate in church
activities such . as youth groups and/or choir.
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•••• residents will have a monthly goal to work on that will
reinforce a basic skill. Residents will be encouraged
to perform educational activities during the evening
unscheduled hours and on week-ends •
•••• residents will be motivated through behavior modification
techniques to be conscious of new learnings. New learnings will be positively reinforced and reviewed in order
to stimulate the desire to learn •
• • • • residents will be subject to a healthful, R:il!asa?it enviroment and atmosphere. The residents will be encouraged to
participate in the events taking place to the level of his
ability •
•••• residents will be taught to share and be polite and
respectful to others at all times. Appropriate behaviors
will be reinforced and unappropriate behaviors will be
d-iscouraged in various ways •
•••• residents will be encouraged to become involved in
community-based social events, recreational activities,
and cultural activities. They will be expected to become
contributing members of the community.
·
•••• residents will be given many varied activities to chose
from during leisure hours. The residents will be directed
by staff members to find hobbies and interests that can
be performed constructively during the unscheduled parts
of the day.
GROUP HOME ADVISORY BOARD POLICY
It is the responsibility of the Group Home Director
to choose persons from the community to serve on an Advisory
Board for the group home.

The Advisory Board consists of at

least five members, plus a superintendent of a state residential school or his designate.

The following positions for

the Advisory Board are elected for a one-year terms
vice chairman, and secretary.

chairman,

Persons chosen for the Board

preferably have some background or knowledge of the .mentally
and physically handicapped.

The Advisory Board serves as a
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liaison between the Division of Institutions and the Group
Home Director (811-3).
The Board must meet at least semiannually, keep
minutes of all meetings, and advise the Group Home Director
in regard to all matters pertaining to residential care (811-3).
The duties of the Advisory Board are as follows1
1.

Board members review monthly reports of the
Group Home Director.

2.

Board members maintain minutes of each board
meeting which shall be sent to board members,
institutions, and Mental Health-Mental Retardation Board.

3.

Board members must keep abreast of all developments affecting the residential life of a group
home.

4.

Board members are expected to visit the group
home periodically to observe programso

5.

Board members work in conjuction with, and in
support of, the Group Home Director and lend
their experience.

6.

Board members have a moral responsibility to
take action to alleviate any conditions that
are in opposition to the philosophy or rules
and regulations under which the group home is
established.

7.

Each Board member should be aware of, and see
that, the Group Home Director practices the
philosophy contained in the Statement on
Residential Care of the National Association
for Retarded Children.

The relation of the Group Home Director to the
Advisory Board is stated as follovs1
1.

Group Home Director must prepare a monthly
report to the Advisory Board on progress,
programs, and problems.
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2.

The Group Home Director must report special
problems. The Group Rome Director must report
to the chairman, or vice chairman, and the
superintendent of the regional institution any
unusual or serious incidents detrimental to the
residents of the group home.

The relation of the Advisory Board to the Division
of Institutions, Mental Retardation Board, and the regional
institution is stated as followsa
1.

2.

If changes recommended by the Advisory Board
cannot be brought about through the advice to
the Group Rome Director, the Advisory Board may
report their concern, in writing, to the Division
of Institutions, with copies to the Superintendent
of the regional institution and to the Mental
Health-Mental Retardation Board.
When membership changes in the Advisory Board,
the chairman of the Board must report this
change to the Division of Institutions, with
copies to the Superintendent of the regional
institution and the Mental Health-Mental Retardation
,,Board (811-6).
ADMISSION CRITERIA

1.

The person should have an intelligence level ranging from
35-60 and be •semi-dependent."

2.

The person should have a chronological age ranging from
six years to eighteen years with some exceptions up to
the age of twenty-one years.

3.

The person should have a mental age ranging from four to
five years and up.

4.

The person must not have any physical handicaps that will
prevent him from active participation in extended day
hikes or recreational activities.

s.

The person must possess basic self-help skills.

6.

The person must not have a history of running away.
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The1-person must not be a sexual offender.
The person must be capable of effective social interaction.

s.
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RESIDENT'S FAMILY REIATIONSHIP

"The integrity of the individual's family must be
preserved ••• •
the

Whenever possible parents will be involved in

deeision-■aking

process.

Parents are welcome to visit;

however, we eneolllrage parents to call first.

When it is

advantego11.s to the resident, we encourage par@ilts to take,.the
child boae for a week-end or out for a night on the town.

We

hope that the parents will spend time with use, have dinner
or just visit.

Seeing one's parents is or can be the most

exciting events in the resident's life.
We will communicate with parents through various

means,

telephene calls, a letter mailed three times yearly

to let them knew what is happening at ·~"fhe"Beginning."

This

letter will contain a sentence or two about each resident,
the staff members, possible plans and future events that
parents may want to participate in or help plan and a
eolunm. of "Thanks."
"It is important to know what responsibility belongs
to eacb staff member and the the field service worker.

The

field service worker may be the main contact person for the
Group Home Director and parents.

In other eases the field

service worker serves as a consultant and back-up person." (9178).
Within the home, certain staff members, the Group
Home Director, a Board Member may have the major responsibility
for contacting parents.

Each one is responsible to be sare

that families feel welcome at the home.
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DESCRIPTION OF HOME
"The Beginning" shall include a large home vith
five bedrooms, two or three bathrooms, a large dining area,
a living room, a recreation room, laundry facilities and a
large kitchen with storage facilities for the tatalipersons
residing in the home.

The grounds will include several

buildings, a barn, storage shed or workshop, a bird avairy
and dog kennels.

There will also be approximately five acres

of apples, five acres of hay and pasture.

From one to three

additional acres will be used for recreational purposes and
pasture.

The recreational area will have a marked baseball

and football field.
Each bedroom will have accommodations for two or three
children.

The accomodations will include a bed for each child,

a chest of drawers and/or~ul'.1-te storage space, a waterproof
pillow and mattress with adequate bedding.

The bedrooms will

be separate for each sex; one of which will be for special
care.

Special care meaning isolation in case of illness.

Each room will be an outside room, thus permitting entrance
of natural sunlight.

They will all be near bathrooms.

The bathrooms will have indoor flush toilets, hot
and cold running water, a bathtub or shower with grab bars
in convenient places, soap and paper towels or individual
cloth towels for each child.

There will also be a separate

bathroom which can be used for temporary separation from the
other residents in case of illness.
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The dining area will be adjacent to the kitchen and
be of sufficient size to accomodate the residents comfortably.
Seating arrangement will depend on the number of residents
and the shape of the room.

As all rooms, it will be attrac-

tively decorated and have a floor which is easily cleanedJ
no tile or carpet.
The living room will be comfortably furnished and;be
similar to a typical family home.

There will be bookcases

filled with favorite children and adult books, plants, an
open fireplace and family portraits.

The living room will be

a room for special occasions, "the.heart and conscience of
the home."

It will be a room where warmth and love will flow.

The recreation room will be sparsely furnishedJ wall
decorations will be left up to the residents.

Children's

artwork and crafts, games, television, and other musical
equipment will be in this room.

This will be a fun room

where children can be children and people can be people.
Laundry facilities will be adequate for the total
number of residents.

It may or may not be a separate room,

but it shall be located in an area separate from the kitchen,
dining, and living areas.

Adequate facilities will be

provided for storage of soiled and clean linen.
The kitchen facility will have adquate storage space
with room for preparation and service of food.

All food

service facilities and practices shall be in compliance with
Chapter 248-84 WAC, rules and regulations fo the State Board
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The staff quarters and office area will be the rooms,
spaces, and bedrooms that are available after the resident's
needs are met.

The office will contain locked medicine cabi-

nets, staff member's personnel files, resident's files, well
stocked first aid kit, and a bulletin board displaying group
home licenses and certificates, emergency telephone numbers,
procedures to follow in case of emergencies or accidents,
staff schedules and daily schedule of events.
RESIDENT'S CARE GUIDELINES
"A basic obligation of residential service is to
asswne the rights of the individual.

Bach retarded person,

regardless of the degree of retardation or additional disability, should be treated with respect and given every
opportunity to exercise his own judgment in conducting his
affairs and should be given the right to own and control
property (2110).
The parents of children under the age of eighteen
have legal responsibility for them, unless the rights have
been taken away in the courts.

Parents are not legally

responsible for a person over eighteen years of age, nor do
they have a legal right to control any part of his life unless
rights have been taken away by court action.

(6179)

Financial Care of Resident
The resident's money will be deposited in a single
bank accountJ however, a separate account will be kept in the
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books for each resident.

The staff will be responsible for

overseeing the spending of it until the resident has learned
the skills necessary to conduct their own spending.

The

money will come from home renwneration, allowances from
parents, or the state allotment.

The state money is supposed

to cover all clothing, individual recreation expenses, and
personal incidentals.
Keeping of Resident Records
The records kept by the Group Home Director concerning
each resident will provide the following informations
1.

A plan and continuous evaluation of resident

2.

All communication concerning the resident

3.

Documents of resident's progress

4.

Effectiveness of various training programs

s.

Significant behavior changes/involvement

Additional records will be kept concerning the vital statistics
of the resident, parental information, finances, health records,
list of possessions, record of accidents, etc.

All records

will be legible, dated, and signed by the person making the
entry.

Health and Medical Care of Residents
It will be the responsibility of the staff to watch
for signs of illness, teach good personal health habits and
supervise the taking of medication.

There will be a family

physician's nwnber posted in the office.

A training program
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for residents to help them with the taking of medication
and first aid will possibly be implemented.

The family

physician will develop written policies and procedures
including standing orders for first aid, care of minor cuts,
acute illnesses, and actions to be taken in emergencies.
Discinline of Pesidents
Disciplinary policies shall b2 remedial rather than
punitive.

The individual's needs and development of the

person will be considered when remediation is in order.

The

residents will be taught modes of acceptable behavior.
will know the consequences for unacceptable behavior.

They
Dis-

cipline shall be fair, reasonable, consistent, and re lated
to the resident's behavior.
Steps in di~ciplining a resident:
1.

The staff person must get all the facts.

2.

The offense or unacceptable behavior must be
written down naming the offender, date, method
of discipline, and recommended follow-up.

3.

The disciplinary action must be followed · 1 p
and the resident should be taught accept.:. ;le
behavior.

4.

Pesidents 1Y2 ing disciplined will be told the
consequences of their misbehavior.

s.

If the behavior reoccurs or becomes serious the
Group Home Director will become involved.

In addition to the above procedures used when dis-cipl ining a n" sident, the fi.1rm-l iving qroup ho,'.ie will also
adopt the Group Home Administrative Policy #1.
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PERSONNEL GUIDELINES
Employees will not be hired, promoted or discharged
because of age, sex, race, color, irrelevant disability,
marital status, ethnic or national origin, or membership in
an organization.

All personnel will be interviewed by the

Group Home Director and/or the Advisory Board to determine
if they are capable of fulfilling specific job requirements.
At the interview, the Group Home Director will share the
philosophy of the hoae and recommend that the prospective
employee spend some time within the home environment to see
if he or she thinks they coald function satisfactorily.
"The Beginning" will have only twelve residents.
The staff ratio needed will be as follows,

.

1.

Group Home Director

2.

Pa.rt-time child ca.re worker

3.

Full time child care worker

4.

Part-time cook/housekeeper

5.

Relief personnel

A minimum of one child care worker and/or Director will be
on duty at all time to serve in the capacity of facilitating
the group home's program.

Normally there will be two child

care workers during the waking hours whenever between six
and twelve children are in the home.

There will always be

a :person on call in case of emergencies.
Staff meetings will be held regularly with all staff
members present.

The Group Home Director will review the
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procedures and give, ,out information at these times.

Staff

members will be encouraged to participate in discussions
regarding the group home administration.
Inservice training will be conducted for staff members
at least two hours a month, with a one-day workshop three times
a year.

Staff members will be encouraged to continue their

education and training.

A collection of related literature to

child care, recreation, administration, etc. will be available
to the staff members.

The inservice time once a month for

two hours will be conducted by the Group Home Director on a
new topic each time.

The staff will be encouraged to read

on the topic before the session.

They will approach each

session as a problem-solving opportunity and learning experience.

The:one-day training sessions will be held in a place

other than the group home and resource personnel will be
brought in.

Periodically films will be shown and staff members

will be asked to attend short community classes in the areas
of first aid, recreation, special education, child development,
behavior modification, etc.
The employees will be evaluated twice a year by the
Group Home Director.

The evaluation will be written with

suggestions for improvement agreed upon by both the employee
and the Director.
file.

These evaluations will be kept in a locked

The evaluation will be written specifically on the

employee's job performance and how he/she is meeting the job
requirements listed in the job description.
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If the employee is not doing a satisfactory job, he
will be given a thirty day notice to improve in a given area.
If at the end of thirty days, the employee has not improved
sufficiently, he/she will be asked to leave.
Briefly the job descriptions are included as follows,
Group Home Director
Salarys

$1,000 a month depending on experience/education

sick leaves
Vacations

1 day a month (12 annual days)
one week paid vacation

Insurances

medical insurance paid by group home

Qualifications,

Duties,

four years of college in field relating to
special education and/or business. Experience
in managing people and implementing programso

Supervise all staff and programs. Plan and implement
recreational activities, religious activities,
educational activities, daily jobs and responsibilities,
farm-oriented experiences, and social programs for the
be~efit of the residents. Responsible for building
maintenance, repair, bookkeeping, health care, disciplinary actions, menus, etc. Work closely with Advisory
Board. Train residents in skills and which they lack.
Make contacts with professional personnel when needed.
Make regular monthly reports on general welfare and
specific problems. Responsible for transportation to
community-based programs for residents. Provide some
supervision in health, medical and dental care. Plan
and conduct staff meetings and inservice training.

Full time Child Care Worker
Salary,

$500 a month depending on experience/education

Sick leaves
Vacations
Insurances

6 days annually
two days paid vacation annually
half monthly premium paid by group home
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Qualificationss

Dutiess

high seheol graduate, some college preferred,
must be mature adult, health and first aid
card required.

Care, love, and supervision of residents. Supervision
of health care problems, giving medication when needed,
transporting residents as directed. Expected to be
on duty when a ■ajority of children are on premises.
See that property is maintained and cared for properly. Supervise residents while doing chores. Help
train residents in specific skill areas. Help
arrange and organize leisure activities and organized
games for recreation. Follow rules and guidelines set
up by the Group Home Director. Attend staff meetings
and inservice sessions.

Part-time Child Care Worker
Salarys

$250 a month depending on experience/education

Sick leaves
Vacation,

three days annually
one day paid vacation

Insurances

half monthly premium paid by group home

Qualifications,
Duties,

high school graduate, mature adult, health
and first aid card required.

Care, love, and supervision of residents. Work three
evenings a week and Saturday and Sundays. Help
supervise residents in training program with farmoriented work experiences. supervise residents
doing chores. Organize recreational activities and
social events for residents. Teach crafts, music,
hobbies to residents. Be present for most trips and
social events residents take part in. Follow general
duty pattern of full time ehild Care Worker when on
the job; only half the amount of duty time required.

Part-time Cook/Housekeeper
Salary1

$400 a month depending on experience

Sick leaves
Vacations
Insurances

three days annually
one day paid vacation
half monthly premium paid by group home

Qualifications,

high school graduate, mature adult, health
card.
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Dutiesa

l!repa~tinenv.stfer balanced diets under the direction
of the Group Home Director. See that the evening
meal is cooked and served properly. Provide menus
for special diets. Purchase food under direction of
the Director. Work in the early afterruion through
the dinner hour seven days a week. During this time
all preparation that can possibly be made in advance,
with quality maintained, fer morning breakfasts and
week-end lunches will be done. The cook will serve
breakfast, do last minute preparations, put dishes
in the dishwasher, and tidy up kitchen between 61308100 five days a week. Periodically the cook will
act as housekeeper to shampoo rugs, wash windows,
clean woodwork, etc. and other duties not performed
by the residents.

Relief Personnel
Salarya

varies

Sick leaves
vacations

none
none

Insurances

no benefits paid by group home

Qualifications,
Dutiesa

high school graduate, mature adult.

Asswne the duties of the Child Care Worker and/or
the Cook/Housekeeper when the above employees are
sick or on vacation. When relieving an employee,
the relief personnel would be expected to meet all
duties normally required of that specific job.
PROGRAMS

There will be basically six types of programs offered
at "The Beginning."

They are as follows,

daily jobs and

responsibilities, recreational activities, religious activities,
educational activities, farm-oriented experiences and social
programs.
Daily Jobs and Responsibilities
Every resident is responsible for their immediate
quarters, which includes the making of his or her own bed,
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straightening chest of drawers, picking up dirty clothes
and the area near their bed.

Those persons sharing living

quarters are responsible for cleaning and maintaining their
respective room.

With exceptions being made for the cleaning

of carpets, outside windows, and general maintenance, the
residents will be responsible for the cleanliness of their
quarters.
In addition to keeping their sleeping quarters neat
and clean, they will have daily jobs depending on their
ability.

Examples of da[ly jobs would be to damp mop the

floor, wash, dry or put away the dishes, wash tables, sweep
floors, clean the bathrooms, dust, feed animals, wash the
car, etc.

Individuals will be given renumeration whenever

appropriate or required by law.

Renumeration may be in the

form of money or increased privileges and recognition or praise.
Recreational Activities
A minimum of one week-end a month will be for an
overnight trip, camping, backpacking, a trip to the zoo, etc.
The Group Home Director, ehild Care Workers, and the residents
will be involved in the decision as to where to go.

There will

be a minimum of one long vacation every other year.
There will be from ten to thirty minutes a day of
outside activities or physical exercise.

Every person living

on the premises will be required to participate in these
activities, unless health or illness prevent$it.

The group

home will participate in community and school recreation
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programs and Special Olympics when appropriate or by
invitation.
Religious Activities
"The Beginning" is founded on Christian principles
and religious expression will be a very important part of the
home.

When admitting persons this will be considered so as

to avoid conflict over religious matters.

Residents will be

encouraged to attend church and Sunday School and will be
motivated in that manner.
that right.
the resident.

Those chasing not to attend have

It shall be respected and will not be held against
"The opportunity for religious instruction and

experience in keeping with affiliations or expressed wishes
of the child and his parents shall be facilitated." {WAC 38875-530).
Educational Activities
The educational experience will be supplemental to
the school experience.

Whenever possible, group home person-

nel will meet with educators to plan short and long-term goals
and programs that can be effectively carried over into the
home and school environment.

The educator will be a valuable

resource, and, hopefully, a partner in the process of determining the future of our precious children.

There will be

educational experiences initiated and carried out in the home.
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Farm-oriented Exoeriences
There will be several specific programs that will
develop into the backbone of the group home.

The first being

an aviary where the residents will learn to raise and care
for

Q

variety of birds.

the birds publicly.

Eventually they may be able to sell

The Group Home Director will play a key

role in this as he will be responsible for the development of
the program.
Secondly, the residents will raise their o,m beef,t
they may buy, sell, or trade beef cattle for farm equipment,
labor, hay or produce.

A.long with the beef, hay would be

grown to feed the livestock through the winter months.

Possibly

"The Beginning" 'could supply other group homes wit'.1 beef for
a reasonable price.
The third major program would be the orchard.

The

number one purpose would be to supply the group home with
fresh fruits.

Any surplus would be made available to other

group homes for a small fee.
Fourthly, :a small animal farm for the residents to
learn how to raise a variety of animals would be developed.
Another objective would be to provide a field trip station
or visitation for the public schools.

A garden will be another program that will be carried
out during its season.

Again, the major purpose would be to

provide fresh vegetables to the home and another objective
would be to train the residents in the art of gardening.
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The programs mentioned will have a threefold purposes
(1) to supplement the food bill, (2) to train the residents in
some skilled jobs for an agricultural community, and (3) to
provide recreatien and varied experiences in the lives of the
residents.

Other group homes will be welcome to send their

clients to the farm for work experiences provided that it is
well planned and approved of as a training facility by the
licensing bureau.

The Group Home Director and the Advisory

Board has the right to discontinue pr~grams and services with
relatively short notice.

Notice shall be given in writing

thirty days prior to discontinuation.

Certificates will be

given to residents satisfactorily completing job skills.
Social Prgqrams
These programs will deal with self help skills,
coDURunity living, constructive use of leisure time, responsibility and self awareness.

These areas are interwoven and

will also be integrated into all the other programs.
The self help skills will be defined as feeding,
dressing, personal hygiene, adapting to environment, survival
skills, etc.

Each child will be assessed and areas of weak-

ness will become targets for major emphasis.
Community living skills are those skills "one needs
to know in order to get along day by day when living on one's
own."

Some of them are useful and necessary for dependent

as well as independent living.

Examples of community living

skills are riding pnblic transportation, telephone usage,
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baaic aoney skills, keeping house, survival reading and
ae•ptable social graces.
The constructive use of leisure time is an area where
--1;.,nciieappeci citizens can use some additional gt:tidance.
'l'llepa,~ai-e several ways these programs will be carried out.
-,.._,,.,Jf'ill 1De more informal than other programs.

wtll'.1- ,9iven increased free timeJ there will

The

The residents

be a variety of

aetiy4ti••• there will be guided play, trips to community
e-..nta, fiahing trips, bicycle trips, musical equipment proYi._d, and a workshop for bui~ding.

They will be highly moti-

vated and strongly reinforced for whatever activity they choose.
Tlll!t• will be very little discipline or criticism during

aaigaated free time periods.

the

Staff members will be strongly

encearaged to participate in and initiate activities.

There

will be times when the residents may just want to do nothing--

this is all right tool!
The residents will be given increased responsibilities.
Methods for teaching •responsibility• will be rather informal.
A goGd example of this would be the giving and sharing relationships between staff personsJ modeling would be of great value
in teaching responsibility.
completion of all tasks.

There would be strong praise for

Self awareness is another area where

much of the learning would be informal.

Their names will be

used as though it were the most important word in the English
language---to them it is.

They will _be treated with great

respect and totally accepted.

"The Beginning" will be their

domain, their opportunity to achieve.
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SCHEDULES
The following pages are the proposed daily, weekly,
monthly, and yearly schedules for the group home residents.
It is assumed that these schedules are subject to change
depending on the individual needs of the residents and the
actual heme when the plan is implemented.

The schedules

areiinel•ded in this report to give the reader some idea of
what the residents of a group home experience and participate

in to lead acceptable, successful, and rewarding lives.
The schedules are designed to meet the following
needs of the residents,

sptritual, social, emotional, mental,

physical, and intellectual needs.
Sample Daily Schedule
6100-6130

(a) Residents arise, (b) make their bed, (c) attend
to personal hygiene, and (d) get dressed.

6130-7s00

(a) Morning chores depending on assignments,
(b) feed animals, (c) set table, (d) assist the
cook, (e) tidy living quarters.

7s00-7a30

Eat breakfast.

7s30-8a00

(a) Clear and wash table, (b) rinse and stack
dishes, (c) sweep floor, and (d) take out garbage.

8100-3130

School or community-based sheltered workshop.

3130-4100

Return home. (a) Free time to watch television,
(b) play games, or (c) play outside, etc.

4s00-5a00

Farm chores, (a) feed animals, (b) work in the
orchard or garden, or (c) other outdoor work.

5100-5130

Wash hands, set table, assist cook.

5130-6100

Eat dinner.
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6100-6130

(a) Clear and wash table, (b) rinse and stack
dishes, (c) sweep and mop floor, (d) dust,
(e) vacuum, and (f) other household chores.

6130-7100

Organized outdoor activity, (a) baseball,
(b) football, (c) basketball, (d) other games.

7100-9100

Unscheduled time for leisure activities,
(a) watch television, (b) games, (c) music,
(d•) crafts, and (e) hobbies.

9100-6100

Bedtime

Sample Weekly Schedule
Sundays

Time periods from 6100-8100 will be the same as the
daily schedule except one hour later.
Mornings,

Sunday School and Church

Afternoons,
Evenings,

Hikes, picnics, tours, field trips,
where all or most residents can participate
Educational program set up with the school
educator for intellectual development will
be worked on. Each resident may be working
on a different skill or program.

Monday through Fridays
Saturday,

The preceeding daily schedule will be
followed as closely as possible.

Time. periods from 6100-8100 will be the same as the
daily schedule.
Mornings,

Afternoons,

Evenings,

Clean pet habitats, work on garden or
orchard maintenance, wash vehicles, do
weekly household chores such as laundry,
cleaning bathrooms throughtly, etc.
Go to town to shop, ride public
transportation, go bowling, swilllJlling,
etc. Have a friend over or go visit
a friend or parents. A leisurely
unstructured time for each resident.
Social gatherings will be attended either
community organized, church related, or
group home functions. Residents will be
encouraged to attend dances, Bingo games,
shows, etc.
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Sample Monthly Schedule

Each month the residents will be encouraged to
participate in the following types of activities,

(1) a

week-end trip home or to visit a friendf (2) a total resident
trip such as camping, backpacking, going to the zoo, fishing,
etc.

This may or may not be an overnight trip; (3) An

educational program with at least one measurable objective
for the resident to work on reaching during a month's time;
(4) a field trip to a cultumal and/or special social event;

(5) at least two community-based activities to attend; (6) an
opportunity to act as hosts/hostesses to visitors to the group
home; (7) an opportunity to have the following needs met

during a variety of enrichment activities,

spiritual, social,

emotional, mental, physical, and intellectual.
Sample Yearly Schedule

Each year the residents will be encouraged to
participate in the following types of activities,

(1) invite

their parents to attend a picnic or outing to meet with each
other and the total clientele of the group home; (2) give
input for the parents' letter; (3) have an opportunity to
travel on one extended vacation every two years, (4) have an
opportunity to develop his/her own individual interests and
aptitudes in a variety of ways; (5) interact with many people
in the respective community in many situations; (6) develop
a strong body through physical work and recreation; (7) see
and experience many different things; and (8) have the
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opportunity to lea4 a successful and rewarding life in the
community and the larger society.
EVALUATION
The Group Home Director will make the necessary
arrangements to self-evaluate his position and the programs
described in this report.

The Director will complete the

following process when evaluating the effectiveness of
reaching the goals and objectivess
1.

The Group Home Director will look at the records
of the previous years to determine if the stated
goals were reached and to what degree. If needed,
modifications will be made the following year to
reach more of the stated goals.

2.

The Group Home Director will be aware of the
current legislation that might influence the
goals he might wish to add or delete for the
following year.

3.

The Group Home Director will attend all available inservice sessions within reason. He will
keep current on the changes in administration
of group homes.

4.

The Group Home Director will write and work
toward two-three personal goals each year. He
will ask the Bureau of Developmental Disabilities
personnel for the needed assistance in reaching
the goals he has written.

